I, 


PATROIT-INE* UNIT 


/ 


THIS AGiinK’uiNT nuue and er.t .-red into at tnc.- Township o:' .jjcuct 
County of Camden, New Jersey, this __ day of 


/?/>/ 


, 1981, by and between the Township Council on behalf 


of the Township of Gloucester, hereinafter referred to as "council" arm the 
G loucester Township Negotiat ing Committee, hereinafter referred to as the 


"GINC". 

WITNESSETH: 


) 


WHEREAS, the Council and the GTNC recognize and declare that providing 
quality police protection for the Township is their mutual aim; and 

WHEREAS, the Township Council and the Township .Manager retain the ua~ic 
decision making powers over fiscal and .management questions, although they 
are willing to consult with erployee representatives on employee oriented 


matters; and 

WHEREAS, the Patrolmen of the police force are particularly qualified 
to advise the formulation and policies and programs cosigner, to improve the 
standards of police protection; and 

WHEREAS, the Township has obligation, pursuant to Chapter 3C8, Public 


Laws 1963 to negotiate with the GTNC as the representative of employees 


l 


hereinafter designated with respect to the terms and conditions of employment; 
and, 


'WHEREAS, the parties have reached certain understandings which they 
desire to confirm in tnis AGREEKEMf. 


1 In consideration of the following mutual covenants, it is hereby agreed 

| as follows: 

ARTICLE I: LEGAL REFERENCE 

Nothing contained in this AGlilEMEhT c.tdll alter the authority conferred 
by Law, Ordinance, Resolution of Admiru.str.tive Code and Police Department 
Rules and Regulations upon any Township Official or in any way abridge or 
reduce such authority. This AGILlTllN? she., ue construed a:. req.iiring 




Township Officials to follow the terms contained herein, to the extent that 
they are applicable in the exercise conferred upon them by law. 

Nothing contained herein shall be construed to deny or restrict to any 
policeman such rights as he may have under any other applicable Laws and 
Regulations. The rights granted to policemen hereunder shall be deemed to be 
In addition to those provided elsewhere. 

ARTICLE II: RECOGNITION 

The Township hereby recognizes the GTNC as the sole and exclusive ' 

representative of the Patrolmen of the Police Department for the purpose cf ! 

I 

collective negotiations with respect to terms and conditions of eirpxoyment. 
ARTICIR. III: POLICEMENS 1 RIGHTS 

i 

Pursuant to Chapter 303, Public Laws 1968, the Township hereby agrees 

that every Patrolman shall have the right freely to organize. Join, and 

* 

support the GTNC and its affiliates for the purpose of engaging In collective j 

i 

negotiations and other concerted activities for mutual aid and protection. ; 

As a duly selected body exercising governmental power under color of laws of ' 

i 

the State of New Jersey, the Township undertakes and agrees that it shall not ' 
directly or indirectly discourage or deprive or coerce any policeman in the 

1 

enjoyments of any rights conferred by Chapter 303, Public Laws 1968 or other ' 
laws of New Jersey or. the Constitution of New Jersey and the United States; 
that it snail not discriminate against any policeman with respect to hours, 
wages, or any terms or conditions of employment by reason of his membership ir.. 
the GTNC and its affiliates, his participation in any activities of the GTNC ! 
and its affiliates, collective negotiations with the Township or his 

1 

institution of any grievance, complaint, or proceeding under this AGREEMENT 

or otherwise with respect to any terms or conditions of employment. 

Representatives of the GTNC shall be pendtted time off to attend 

negotiating sessions, provided the efficiency of the Department is not affected 

thereby. j 

1 
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A Police Officer shall have the right to inspect his personnel file on j 
reasonable notice and at reasonable Circes provided a designated superior 
officer is present at the time of inspection. 

The Township agrees to notify the individual police officer if any 
material discriminatory to the police officer is placed in his personnel 
jacket. 

ARTICLE IV: MANAGEMENT RIGHTS 

Except to the extent expressly modified by a specific provision of this ' 
AGREEMENT, the Township of Gloucester reserves the right and retains solely 
arid exclusively all of its Statutory and Common Law Rights to manage tliis 
operation of the Police Department of the Township of Gloucester, New Jersey, 

t 

as such rights existed prior to the execution of this or any other previous 
AGREEMENT with the GTNC. The sole and exclusive rights of the Township of 
Gloucester, New Jersey, which arc not abridged by this AGREEMENT, shall include 
but are not limited to, its rights to determine the existence or non-existence 
of facts which are tne basis of the Township Police Department and/or 
Management decision, to establish or continue policies, practices, or 
procedures for the citizens of the Township of Gloucester, and from time to 
time, to change or abolish such practices or procedures ; the right to determine 
and from time to time redetermine the number, locations, and relocation and 
types of its Officers and employees or to discontinue any performance by 
I officers or employees of the Township of Gloucester; to determine the number 
of hours per day or week any operation of tne Police Department :nay be carried 
on; to select and determine the number arid types of officers required; to assign 
such work to such officers in accordance with the requirements determined by tne 
Department of Police and Township Manager; to establish training programs and 
upgrading requirements for officers and/or employee.:, within the Department; 
to establish and change work schedules and assignments; to transfer, promote, 
or demote officers or employees for just cause, or to lay off; terminate or 






otherwise relieve officers and/or .nployees from duty for lack of work or 
other legitimate reasons; to determine the facts of lack of work; to continue, 
alter, make, and enforce reasonable rules for the maintenance of discipline; 
to suspend, discharge, or otherwise take such measures as the Township Manager 
my determine to be necessary for the orderly ana efficient operation of the 
Department of Police for the Township of Gloucester, New Jersey, provided, 
however, nothing herein shall prevent an officer from presenting his grievance 
for the alleged violation of any article or specific term of this AGREEMENT. 
ARTICLE V; SICK LEAVE 

Sick leave means the absence from duty of a member of the police 
department because of personal illness by reason of wnich such member is 
unable to perform the usual duties of his position because of exposure to 
contagious disease, or other illness, or in an emergency situation where 
[because of a member of his immediate family (wife & children) having an 
illness requiring his remaining at home to care for same, or caring for the 
household. Such an emergency situation shall be documented upon request of 
the Director of Public Safety and/or Chief of Police. Each member cf the 
police department covered by this contract shall be granted twenty-one (21) 
sick days per year, three (3) of which may be taken as personal days and 
noted as such on the member's personnel record. The only limitation on the 
granting of personal day leave shall be the manpower requirements of the 
police department. Two (2) additional days of the above mentioned sick leave 
may be taken as personal business days and noted as such on the member's 
personnel record. Personal business days shall be used for the personal 
business of a member of such a nature that it cannot be scheduled at tfte 
convenience of the member or for a personal or household emergency which 
requires the immediate attention of the member. The reason for the request 
for a personal business day must be stated at the time of application for leave 
from duty. 



A. Sick leave shall be cumulative from year to year, and all members 
shall receive upon retirement the sum of twenty ($20.00) dollars for each 
unused sick day cumulated prior to December 31, 1977. 

B. Conmencing on January 1, 1976, members shall be paid 50$ of a full 
day's fay for each day of sick leave accumulated from that date, upon 
honorable separation from service and upon the recommendation of the Director 
of Public Safety. This shall be paid at the salary level then in effect at 
the time of separation. 

C. At the option of a member of this contract, and in lieu of payment 
under Sections "A" and "B" of this article, tne total accumulated sick leave 
of such member may be taken, prior to retirement, as terminal leave on a day 
for day basis. 

D. Any member who has exhausted his accumulated sick leave, by reason of 
Illness, as proved to the satisfaction of the Director of Public Safety, sn^ii 
be continued on the Township Blue Cross/Blue Shield Program, Dental Program, 
Prescription Plans, or any other Medical Insurance Program until he shall 
return to duty. 

E. In the event a member shall have no sick leave, either allowable or 
cumulative, and is granted leave for personal business, such leave must be 
approved by the Director of Public Safety and/or- Chief of Police. 

ARTICLE VI: DISABILITY LEAVE WHH PAY 

A member who Is disabled by injury incurred in the performance of his 
duty or by illness as a direct result of or arising out of his employment may, 
on the recommendation of the Chief of the Department to the Township Manager, 
be granted leave of absence with full pay and benefits, for a period got to 
exceed one (1) year-, provided that said disability or illness was a direct 
result of, or arising out of his employment, and is certified as such by a 
physician designated by the Township. Tne Director of Public Safety sriali 
require evidence in the form of a physician's certificate from-suen physician 
as to the original and continued disability of such member as a result of 
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injuries sustained in the line •>:' uuty or Illness us n direct resuit of, or 
arising out of his employment. j 

I 

Any temporary disability paints from Workmens' Compensation Insurance j 

received by the employee shall be credited toware the pay referred to above. | 

ARTICLE VII: LIABILITY AND FALSE ARREST INSURANCE 

The Tov/nship agrees to cover all members of the Department with False 

Arrest & Liability Insurance in the amount cf Two Hundred Fifty Tnousand 

($250,000) Dollars - Five Hundred Thousand ($500,000) Dollars. Ir. addition, } 

whenever an officer or member of the police department or force is a defendant j 

in any action or legal proceeding arising Gut of, or incidental to the i 

performance of his duties, the governing body of the municipality shall provide 

said member or officer with necessary means for the defense of such action or j 

i 

proceeding, but not for his defense in a disciplinary hearing instituted 

against him by the municipality or in a criminal proceeding instituted as a 

‘ ! 

result of a complaint on behalf of the municipality. If any such disciplinary j 

i 

or criminal proceeding instituted by, or or. complaint of the municipality, 
shall be dismissed or finally determined in favor of tne member or officer, 
he shall be reimbursed for the expense of his defense. j 

ARTICLE mil: CLOTHING ALLOWANCE 

All Patrolmen and Detectives covered under this AGREEMENT shall receive ; 
the sum of six hundred eighty five ($685.00) Dollars per year as a uniform 
and/or clothing allowance. Fifty ( 50 %) percent of this allowance to be paid 
on January 1st, and fifty ( 50 %) percent on July 1st. | 

i 

A. In the event of a uniform change specified by the Township, the 1 

! 

Township shall be responsible for issuing the initial amounts of new uniforms j 
required for the change. ) 

i 

B. The Township shall replace or repair' all uniforms damaged while on iutyj. 

C. New members hired under tins AGREEMENT sriall be issued the full amount ' 

I 

of initial uniforms and equipment as required under present departmental 

regulations. This shall include, out not oe limited to, full .summer i Winter j 

\ 
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uniforms, weaponry, rainwear, sloe;-- and boats, ana leather good:;. Ciotliirig 
Allowance for new members snail rot oe payable until the completion of one (1) 
year of service from their date of hiring. Payment shall then oe made on a 

i 

pro-rated basis for the remainder of the calendar yearn 
ARTICLE IX: FUNERAL LEAVE 

A regular full-time employee who is excused from work because of death 

in his extended family, as definea below, shall be paid his regular rate of 

pay for the scheduled working hours missed during the first three (3) working | 

days following the death of the family member. 

lime off with pay as provided in this section is intended to be used for I 

< 

the purpose of handling necessary arrangements and attendance at the funeral ; 

I 

of the deceased member of the family. 

Extended family is defined to mean brother or sister, father-in-law, 

1 

| 

mo ther-in - lav:, grandmother or grandfather, and brother-in-law or sister-in-law 

• i 

i 

In the event of death of a member of the employee's inraeolate family ! 
(spouse, parents, or children), the employee will receive his regular rate of j 

pay for the first seven (7) working days following the death of such family , 

■ i 

member. ! 

If further time is necessary, the employee will request such time from j 
the Director of Public Safety and/or Chief of Police. 

In the event that the death of an extended family member causes an j 

additional burden on the enployee him/herself as defined below, the employee I 
will receive his regular rate of pay for tne first seven (7) working days I 

following the death of such family number. j 

"Additional Burden" Defined: The employee must in addition to making the usual ■ 

— "--—" * '— V 

necessary funeral arrangements and attendance be called upon to: 

1. Have to physically move the household furniture and belongings of the 

deceased or their survivors to another location. i 

2. Have to arrange to dispose of or transfer the business concerns of the 

I 

' : 

\ . / 


deceased. 






3. Have to arrange for -he care survivors of “he deceased. ; 

Funeral leave for any othe; situation not specifically covered under the 
terms of this article may be granted by the Director* of Public Safety or 

i 

Chief of Police upon application by a .member covered under this contract, 
giving sufficient cause for such leave to be granted. 

ARTICLE X: RULES AND REGULATIO NS 

The Township Manager shall and may establish and enforce binding rules 
and regulations in connection with the operation of the Police Department, and 

l 

maintenance of discipline, provided such rules and regulations are not in 

conflict with the provisions of this AGREEMENT. Copies shall be furnished to J 

i 

the Association. It is understood that application of this AGREEMENT shall 

not in any way hamper enforcement of the Departmental Rules 4 Regulations. j 

It Is understood tnat all employees shall comply with ail rules and 

regulations of the Department, 4 order’s or directives issued by the Director 

of Public Safety or his designee, from time to time. Employees shall promptly! 

1 

and efficiently execute the instructions and orders of superior officers. 

If an enployee or employees believe a rule, regulation, instruction, or order ! 

i 

of an officer or other superior is unreasonable, or unjust, the enployee or* 
employees shall comply with the rule, regulation, order or instruction, but 
with the further provision that such employee or employees may regard the 
rule, regulation, order, or instruction as a grievance which shall be handled j 
in accordance with the grievance procedure set. forth in Article XVII of this 

I 

contract. j 

i 

In the event that an employee or employees shall refuse to comply witn 

the rule or regulation, or shall refuse to execute promptly and efficiently J 

an instruction or order of a superjor officer, appropriate action shall be 

within the province of the superior officer within the framework of Department 

Rules & Regulations, suoject only to the right of employee to file a grievance. 

All members of the Police Department shall be Issued a Manual containing 

■ 

all rules, regulations, general orders, ana po —-*■ o y stcit errant's pj_u3 other 

(3) ! 








I 

t 


presently ir. effect in the Police Departi-v.-nt.. If any charge.-: In the- afcov- 
mentioned areas are .made, said changes shall be issued ana inserted in the j 

I 

Manual. ; 

The Township shall keep an up-to-date compilation of all S-O.P.'s, SpecialJ 

Orders, and memos. These shall be kept in a location as to be readily 
available to all members of the department at all times for their inspection 
and review on a 21 hour basis. i 

I 

ARTICLE XT: MOK-DISCRL'ILNATION j 

I 

Tne parties nereto agree that neither shall dlscrijnlnate against any j 

i 

employee because of his membership or non-membership in the P3A or POP, or I 
his participation in activities herein prescribed, nor hiscrlmixiate against 

I 

any number of the PBA or TOP for any action involving his management duties 

t 

on behalf of the Department of Police, Township of Gloucester, Now Jersey. 
ARTICLE XII: HOSPITALIZATION ! 

- - I 

The Township agrees to provide Blue Cross/Blue Shield or an Independent 

i ! 

hospitalization policy containing similar benefits as well as major medical 

insurance for the employee and his dependents, with these oenefits continued ' ; 

| upon the member's retirement until Socia]. Security ago is reached for Medicare . y 

i 

1 ARTICLE XIII: BAN ON STRIKES j 

It is recognized that the prevention of crime, the preservation of law 
and order, and protection of life and property is the responsibility of 

i 

members of the Police Department, and it is furtner recognized that the neeu j 
for continued and uninterrupted operation of the Police Department is of 

i 

paramount importance to the citizens of the community; therefore, there shall i 

i j 

be no interference with such operation. 

i 

I 

Adequate procedures having been provided for the equitable settlement 
or grievances arising out of this AGREEMENT, parties hereto agree tnat there 

I 

shall not be and that the GTNC, its officers, members, agents, or principals, I 
will not engage in, encourage, cane cion, or jugge-st -urikes, slowdowns, mass 







resignations, mass absentee ism, or otter suspension of, or interference witr., 

! 

normal work performance. 

ARTICLE XIV: EMBODIMENT OF AGREEMENT ( 

This document constitutes the sole and complete agreement between the | 

i 

parties as to the terms and conditions set forth herein. The parties 
acknowledge that they have had the opportunity to present and discuss proposal^ 
on any subject which is (or may be) subject to collective bargaining. 

The Township agrees that all benefits, terms and conditions o' employment I 
and past practices relating to the status of the employees covered oy this 

i 

AGREEMENT shall be maintained at not less than the Highest standards in effect I 

» 

at the time cf the commencement of collectiv.j bargairang leading to the 
execution of tills AGREEMENT. 

Tne Township shall perform no act which ’/dll conflict with tho terms of | 

this AGREEMENT. - j 

( 

ARTICLE XV’: MISCELLANEOUS: J 

! 

If any provisions of this AGREEMENT or any application of this AGREEMENT ' 

i 

to any employee or group of employees is held to be contrary to Law. then 
such provision or application shall not be deemed valid and subsisting except : 
to the extent permitted by Law, but all otr.er provisions or applications snail j 
continue in full force and effect. 

Tne provisions of this AGREEMENT 1 shall be subject to and subordinated to j 

and shall not annul or modify existing applicable provisions cf State & Local ' 

i 

Laws except as such particular provisions of this contract modify existing ' 
local laws. 

I 

If any provision of this AGREEMENT is held contrary to Law, thcn«.the GTNC 
and the Township shall collectively negotiate to try and bring that provision . 
into alignment w r itn the conflicting law, or - if tn.it is impossible, to negotiate’, 
a new provision or benefit to take the place cf that unlawful provision. 

ARTICLE XVI: EMOTIONS s 

Tne Township agrees that promotions uhal. tii in acu^rcjno^ with Civic | 

i 
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{'•',) working dayr. 


presented tc the Township Manat'-■ • libit, five {'■',) working dayr. after tne 

response is giver.. The Township vs.::gi;r, after a grievance hearing, at which ! 

i 

the employee shall have the right to have his representative present, will | 
reply to the grievance in writing wi thin seven (Y) clays of the date of the 

i 

presentation of the written grievance (Saturday, Sunday, ana Holidays excluded)j 
STEP M | 

i 

If not settled by STEP 3, the grievance will be presented to the Township j 
Council within five (5) working days after- the response given in STEP j. J 

r 

Township Council will reply within ten (10) working days after the next j 

regularly scheduled meeting after presentation of the grievance. If Township i 

i 

Council desires to nave a .nearing on tne fitter, it shall be he la at the next 
regularly scheduled Council .meting, but in no case snail the member be given ! 

i 

less than seven (7) calendar auyu notice of the hearing, if suer, a hearing 
is held. Township Council will have three (3) working days after such, hearing 1 
to respond to the grievance, Saturdays, Sundays, arid holidays excluded. The 

i 

aggrieved enployee ray be represented cy Courser in presenting Ids grievance. 
STEP 5 


If the grievance is not settled in STEP 1, it will be submitted to an 
arbitrator fro:- P.2.R.C. or the American Association of Arbitration, mutually 

i 

agreeable to both parties. The cost of such arbitration will ae borne by the j 
party not upheld by the arbitrator. : 

A. A grievance may be filed by the GTNC at it- own ir,stigation or at the 
request of any patrolman or aetectivt covered unaer this AGREEMENT instead of i 
an individual patrolman or detective at the 30le discretion of the GTNC. 

I 

In filing a grievance the GTXC will not be required to observe- STEP 1, 

_ ! 

but will insteao submit the grtevaj.ee directly to the Chain of Corrmarsc as or. 

STEP 2. A grievance submitted to the Director of Public Safety, duief of Police;, 
or Deputy Cnief of Police, by the GTMC, will nave complied wit:, tr.e requirements! 
of STEP 2. Tne time,- limits, procedures, and additional steps in th rt grievance j 

procedure will turn, to observer, by the ITkO ,u‘.d Tc«nn.:-.ip as outlir.this 

(aforementioned nrocedmv. 


it 




ARTICIii XV'III: JCE-.T 


OCt-MTi’l 


37HC MANAGE ,-' EE' 

A committee consist ins of tne Township .'iunager and the GTNO snail be J 

established for the purpose of reviewing the administration of this AGR5r3ili\"r , 

and to resolve problems that may arise. Said committee will meet when < 

necessary and required. These meetings arc not intended to bypass the grievance 

procedure or to be considered contract negotiation meetings. 

I Use purcose and intent of such meeting is to foster good employment 

I 

relations through communications between the Tovnsfiip and the GTNC on sucn 
matters as: 

j (a) Discussing questions arising over the interpretation ana application of 

I: this AGHtS>E.Nn. 

I • I 

I ] (b) Disseminating general information of' interest to the parties. 

(c) Giving GTNC representative the opportunity to express their views or 

I 

to make suggestions on subjects of interest to employees of tne bargainer.. 

! unit, 

i 

j (d) To notifv one employees in tne bargaining ur.it of changes in non- 

I , 

j bargain&tie conditions of employment contemplated by management. 

J (e) The promotion of education and training. j 

(f) The elimination of waste ana the conservation of materials l supplies. ' 

Cg> The improvement of working conditions, the safeguarding of health ana 

prevention of hazards to life arid property and the strengthening of a.c 1 

I 

morale of the employees. 

ARTICLE XIX: FLEXIBILITY OP ASSIGNMENT 

Enployees, regardless of regular assignments, may be rea^signeu to 
il perform any duty related to their profession as police officers, irc.'.alir.g j 
any duties connected with.: 

(a) Prevention & detection of crime; ’ 

} 

(b) Enforcement of laws G ordi_rior.ees; • 

(c) Protection of life & property; 




(Cj Arrest of violas:v of t :o lav,; 

(e) Direction o;' traffic.; 

(;') Regulation of non-criminal betevicr me citizenry; ana 
(g) Preservation oi* the peace. 

An exception to specific duties can be ra.de where employees are on the 
medical "Limited Doty" list and cannot perform. the said duties. 

The Township and the GTNC acknowledge that a policemens' primary 
responsibility is to perform, police duties ana his energies shall be utilized 
fully to this and except in case of emergencies or special circumstances. 
ARTICLE XX: VAC ALT CM S 

Members of tne Police Department oevor-c j by this .AGREEFEhT snail be 
jj granted the following vacation leave: 

J | 

|! 1. After six (6) months up to one year of service, one (1) working day per 

! 

month of service. 

2. From one year up to and including the third year cf service, fourteen (14), 

» 

working days. 

!j 3. From the fourth year up to and including the sixth year of service, 
seventeen (17) working days. 

4. From the seventh year up to and including the .ninth year cf service, 

twenty (20) working days. ; 

5. From tne tenth year up to and including the fourteenth year of service, 

l 

twenty five (55) working days. 

6. From the fifteenth y_-ar of service to retirement, thirty ;30) working ! 

i 

i 

days. 

jl Members may accumulate up to one year's allowable vacation leave. 

Jj ARTICLE XXI: 1.011011 5 I 

The following fifteen (_5) days sha_i re observed as not-.tij. holidays 
curing the yea’s covered by tills contrast: bow Year's Day, Fortin lather King's. 
Day, Lir.coin's Birthday, Washington's Birthday, Good Friday, law Day (May 1), 
Memorial Day, Ltdcpendence Day, L-bcr Day, Cdi-moas Day, Genera! Li-.-sticn Day, : 



Veterans' Day, ' : I.ankog.tvirg Day, •i.ri.v after '-UcC .k^ivin^, Cnrlutrna:: Day. 

In addition u. t:v ft ft-K-’n ii '. _ '!• ■'- ju.vc, «*..cr r« rr-’:: 

birthday shall be a paid holiday. lx- mxvrnuu- 1 u rirthday, at hi:: option, nay 
be taken off on his birthday or ai ....tht;" day, or paid as auditionai ecr.pens&tion 
on December 1st. 

Conpensatior. for holidays shall to an .allows: 

A. If a holiday falls or is included in a scheduled shift and the 
Patrolman actually works or: that ho 11 cay, n-, oral receive straiidit tire pay 
for said holiday j arid in addition t.noreto, r.e shall receive on December 1st of 
that year, one additional cay’s pay for wer.-ring sale holiday. 

E. If a holiday falls or is inciuaeu in .. scheduled shift and r.:n- 
Patrolmari does not work or. that holiday, ne- sra.ll miy receive. straight cirr.-v 
pay for that holiday out no additional cay 1 .-* pay or. Decot.oer _st cf that year. 

C. If a holiday falls or is included on ?. normal aay off, tr.e Patrolman 
shall receive on December 1st of that year, one day’s pay for s_ch holiday. 

| D. If a Patrolman is on a duty related in lory arid that period cri tire fall- 
jon a holiday, he vd.il receive one cay's pa;, for said holiday on December Is. 
of that year fer sa_d holiday. 

E. If a Patrolman in on sick leave ana tnat period of _imc falls on a 
Ijholiday, he vri.ll so charged for the sick day, tut will receive one dry's pay 

on December 1st of that year- for ~u_d holiday provided that period of sick time 
totals three (3) worlcing days and r*. returns to work with doctor's certificate. 

F. If a member is or. a scheu'._c-a vacation day on any holiday, he shall 
|receive one CD day’s pay us addi.L_-.uii cor. «:isatiun on December 1st. 

ARTICLE XXII: ’{CURS OF k rf .jC WEKT 

The normal work week of a pci .1 an. 1 consist uf fort', C->0. ncurs 


oer week, me exact r.ours for 


Ytre*-J _0;:‘ 0 .i> B.0 _ 1 - 


It he Director of Puoiic Safety and opaYmed \h<. Tow ..ship Mani.r-ur. 

A. Regular overtime, provided tt.< sat^v is approved oy the Director cf 
[Public Safety, snail be .;>....uit.-o .t if:*- . _f. : . of tir .- and o: «—■.&' f rf .0.. 


gamings. 


,-i ) 




i. When 


i: 

!i 

i. When :u- .a r.cctive is on. Leu Into duty prior to the 

normal starting time for : is scivaulcd beginr-log of nr. assigned suifc. he :>hai._ 
be paid as fcuiuv.'s: 

a. ) For any time perioa over four (4) hours prior to the start of the 
scheduler shift; or. an hour- for hour oasis for actual time worker, at 
the rate of one and ore half times the hourly rate of pay. 

b. ) Per a time period of four (**} hours prior to the start of cho echocu_ed 
shift, four (1) hours pay at the rate of one and one half tines the 
hourly rate of pay. 

c. ) For any time period of loss than four hour;: prior to t.*•« sicU'-t of the 
scheduled shift, the actual number of hours worked ana one udoitferal 

hour- premium at one arc one naif times tne hourly rate of pay, not to 

j| exceed a total of four hours pay at one and one half times the nearly 

i| rate ox" pay. 

u 

M 

]! 5. For court appearances required while off-duty before the Grand Jury, 

i 

Superior, County ana Juvenile Courts ir. criminal matters, cotpensatio:- shu.. 
jloe pai.Q therefore at tiie rate of time and one—half of hourly w-amir-gs rhe 


minimum eernpensatipr for such appearances shall be 


the ia.-st r our 




hours, thereafter on a per hour- basis at the aforesaid rate. 

C. For Gloucester Township Municipal Court appearances required while off 
jduty, where a policeman is unable to schedule such appearance during his 
regular work shift, or where the matter had been postponed or is otherwise 
continued arid deferred by the court., not at the request of the policeman eu 
he is otherwise off duty, compensation at the rate of one (1) hour's pay at 
the normal hourly rate of pay shalx be paid, and thereafter on a per- hour basis 
at one and one half times the hourly rate o.' pay. 

All policemen shall scneaule tneir appearances oerore tne Gloucester 
jTownship Municipal Coui't oaring tneir regular work shift, if possioie, and uw 
jcompensation shall he paid for matters which .misfit ra „ cu-en 'Uf.ec.uied during 

J 

la regular shift ..nluss good cause jxiats, as -rov-.K. oy the u.ctt. f 





Public Safety . 

u . .'Or Oi - ■ ■ i .' '.1- * j ._<--Uer UijUi’u ■ ,j Uv._i.U. i .ct-i or* 

juvenile intake hearing, utc anu •' .. naif tai.*** the officer's hourly .ate 
with a Tour <, M) hoar mi.:ci:7:a\ compc: .cation and thereafter* on a per hcur basis. 

Z. For off-duty actendaivx. ,r„ ixard of Education 1 Townsr.ip functions 
and functions of other organ 1-zaticne such as athletic contests, dances, etc., 
Jj the officer snail be ccnrvcuiated at the rate of nine ($9-CO) Dollars per hour 
or straight time hourly exrcings, ahe.never- is higher*. 

In tne ass ignner.t of overtax .'cCuired cy the Board of Education and 
lO’.vnshir; fixer, ions, the r . :.v.Ta..in xai.' iisi.-icute s-ic'r overtime fairly and 


I; • 


oC'^litdtb J_y , ixi'.Ca 5 V/r.ciV .-'x:*.. - %.:* praC viCciOaft j 3X"ici-- ixoSif-v’l 

!f such, overtime on a sonority aisle .-;ith adequate advance notice. In assignment . 
jj ' 1 

) of' a^GtLOCs 01 DCUi':<f 0H.0-^i iiTiO. - ^S{. i : -4'}C *.* —0113 ^ -."i£ ICVvI loJ0.0 tG o. pOi. l.Ciy y 

;j of first serf tint: volunteera for t:.. : functions oefore assigning employees, 
il If there ha: no volxctecx, for t:a -''auction, tr.c- ?o\.r,sh.ip shall assign employees 
jj to tne function, cut i.r. no o /e.tu. - on . tno lovc.*r.ap asstgn an employee to tr.c 
:; function who is on nis dav off e;t.a-; t in extreme_y emergent circumstances. 

I' 1 

In the event ?n employee is assigned (ordered) to one of the aforesaid functions, 

j; by the Township, he shall 'oo compensated at one and one half times his hourly * 

j rate of pay fox* a four (1) hour ana on a per hour basis thereafter, 

t , 

| -ABTXCIF XXIII: CENTAL PLAN 

! the Township shall provide a Dental Plan aider the North American Plan, 

<1 or an equal coverage plan oy anct.-u. 1 insurance company or otner organization ' 

!i 

i 

j providing the same dental care, for employees covered under this AGldUdLNT and j 

i 

! .tis dependent s. 

i 

| ARTTCLE XXIV: nAVE OlPfl-m Ifflal 


?atro'L7.„-rt ;otd Patr./i.x-n a-;.i^;iei to x„ Detective Division: 

1 For the year 19 1, tne re snail be or.-- r.to.«uurd Six Hundred ($1,6CC) Dollar 
salary differential between the r.crxl rad. of salary of a Patrolman and the 

‘•r - : - :* ' ...pi ? t 


a uil C O.' 






L. bar the: ./ear 19=2. tr.or; 

Five ($1,725) collar salary biff.-.u-nti 
of a Patrolman and the nave of salary 


oe .. ',/■ T.vx.eanu Se ."or. lunar-d Tv/euv, 
between the normal rate of salary 
■>aid Patrclhian saail recoi ve w:«a 


permanently assigned to the Dor. active division. 

C. Whenever a Detective is cesign&tec as the "Duty Detective 1 ’ aria is 
on call for that period of time assigned by ds Division Corrrsander, he shall 
receive two (2) hour's pay at his hortra-.i hourly rate of pay as additional 
compensation for keeping rinse1f on this standby status. 


D. Senior leirolnen: Toere sna_l ce a rate differential us-tween the 
salary paid to a starting patrolman and a senior patrolman as follows: 

1. For the year l»i>c, the differential snail be tth-ea ....mdrea -sixty 
eight dollars ($366.00}. 


2. For the year 1933, the 


s - no- 


✓isj 


snaxi be iotr 




\-‘d dOi>.dI S y 


($400.CO). 

a}. This rate differential shall be due in s lamp sun. or. Jur.uar 1st of 
each year. It shall be added to the base pay paid to senior- ^.tr-olr_n <.u 


of December 3ist of the preceding year, tns resulting figure <■. which shai.. 
used to deterrdne the salary to be paid in that year, utilizing the amount 
increase ir. the attachc-c schedule "A"; that is, 7£ of t.ne sum of the base 
salary as of December 31st of the preceding year and the rate differentiai 


due on January 1st. Payment of the rate differential shall be made or. the 


first regular pay period following January 1st. 

b). Senior Patrolmen are defined us paivcliter, and patrolmen assay,.ad .0 v 
Detective Division who ha/e reached one year of service or more. 


c). The lump sun rate differential 'ana new salary fer t.ne year 


a: 


considered case pay retd amis all n- iricluteo ir. the pension base fc 1 the 
AFTICIE XXV: ShiFi Dim'sAiPTIIT d. 

A. The following shift differentials nhal. spyl v for any member covered 
under this AGflirliiC' for ass: g* to.:’ to c..« • f .a. - folio.-.i:.v s.ni ft/ ->: .. 



pen 

11':! K.'f.o U 'X-i 

us: 


1. 

For tne ■ 

' : 'j ’j 

" ' f . 

t- ■ 

2. 

V e-i *C ‘ 

. :00 

f: , i to i 


ooripensat 

.ion, 

thoi-e 


3. For tne Midnight to 6:GO AM shift, in audition to the normal rate cf 
compensation, there shall be paid & 9% additional shift differential. 

6 . Tne following shift differentials shall apply for any rr.o:x^r covered 

under this AGRE:-Mhj\' r T assigned to the following shifts on a rotating sasis: 

1. for the; B:C0 AM to A :CC IM shift, the nonnai rate of compensation. 

2. For the a:OG PM to Midnight shift, in addition to the normal rate of 
compensation, there shall be paid a 2% additional, shift differential. 

i. For the Midnight to 8:00 AM in addition to tne normal nr.to of 

tempensation, tr.ere shall be paid a Z‘s uoaitional shift differential. 

1. Rate tc os paid quarterly. 

ADTT-T_c: X XVI: IQTlEGh: CREDITS 

D\ December 1st of each year, the Township sruill pay to every PatroIran 
as additions], compensation, the sum of Ten ($10.00) Dollars per credit per 
year for college credits possessed by said patrolman for unoertaXif.g, 
conp_eting and satisfactorily passing college courses of stucy ucc oted tewar 
a;; academic degree related to Lav. Enforcement, at any accredited college 
or university. 

Ir. order- to qualify for such condensation, said patrolrmr. must pre*&::t 
and file ar. officially documented transcript cf si edits .aria secure the 
approval thereof by the Director of Public Safety at least thirty (30) days 
prior to December ^st. 

Compensation snalu be paiu :cr credits ar. olocx.;. oi one .i, 1 '..p to .* 
maximum of one hundred twenty (123) credits. 

ARTICld XX VII: ' .1TEMT A? rUCHPP 1A MK 4 ' 

A patrolmen. tempore rily assigned anc ^rfcr.i.i^ tne work <j-.o uuties 
an officer cf higher rvmK shall receive, upon the approval of _d recto. - 

of Fur He Safety, the rate: of salary cr compensation of that .'.i.fher rank. 

Such ccriicor.satior sr«l. ce paid from tne first .i-.v .. ' cc-rfciv.an.w of sale 
wo:v an;.' d..i.ies of an officer of' a higher rest., i?iCiudutr, nut ’ —w,.. 

% 19 






to LotuCt.lv:. :• .iorgv.-.a.c. 

AKIT Ji,:, —: .'i.'.t .\ I it.'Ji 1 . ■ - 

Wages ohiiI . be paid lr. aceor....ntu with tr.u .,:.a.u.ry Oi-uinance of tne 
Township of i.-cavesier prepared in accordance with t:atcacheu .Icneaulu "'A", 
Artie.'.- XXIV and ail otn-r prov'iXons of this contract. 

longevity pay for cxtunr.ee ..orvloe snail oe determined on the basis of 
the employee h; air lverv ary date annloy.tu tt in accordance with me rates 
hereinafter set forth; end it shall oe payable it. one lump s.m or. Cocember 1st 
of the year ■.-.•hen the 'longevity rates become applicable to tne particular 
e/iplovv.-, aid .t. -.acn bee&>tber X.. c:.-c-real's 


■Jormontir'-' on tr.- 

ami versa - 

•y tat.: 01 e:. 1 p..oytv; 

a.t of tne beginning of tr. 

year of service indicat 

of service arc—., <ja.e^. n 

ud in thu 

first column ou lev. 

■ until the euc of the yea 

..re sec 0 : 

to eC-Lumn c-s^ov, ta 

.e eirxucyee wno sniiL_ Qua_ 

there :\we shall receive 

a sun: ec. 

1 valeric to -nat pe 

case salary rate : 

rtentage figure indicated 

in the third coirm bsl 

ow oC his 

or the current y :-ar: 

Column 1 

•-'Sn.tn'i •- 

CXI non 3 

5th year 

threugn 

6th year 

c r» 

7th year 

chronp-. 

9tii year 

6 f» 

lOta y,.ar 

through 

12th year 

7 % 

131n year 

LrjT'CUjfr: 

i-rtr. year- 

-< a 

15 th year 

throu^i; 

16 th year 

5 % 

17 1 a. year 

through 

1 9th year 

uC I 

2Ct.a yet_- 

through 

retirement 

q - c* 

J— 0 

An officer may roq. 

test that 

tongev ity oc par,.a 

/ibhin hib oa.se saLapy 

in order to increase hi. 

2 pension 

0 - rn-flts, ho.-.ever. 

l:.e officer toques:; 

*» • 

sated ret 1.-event. 

this i-ring the three 1 

i- year*. ; 

c-ior to his rev; 

ARTICLE XXIX: -ViSTD 1 : X 

■x.Adwiv: 



dr.t^oy^as /ay enoa : 

in out.; 

■Idu e: :p..otr.„..t .~_c. 

o. tne ru^u ..at io. a and 


conditions contain id ir. the Towns.-ip ?wl_eo il ... at' ;i 

-W 






XXX: PRESCRIPT: ?UiN 


articii-: 

A. Tne- Township wij _ provi.,. '.‘or ail members covered un:cr this 

AGHtEMEi'IT a prescription plan for- employees ar:d their deper.av-r.-ca :r 

which one erplcyv-o is responsible for payment of fifty (. 5C<t) cents tcwum 
tne cost of the prescription. Tne naximum reimbursement for employees and 
dependents, combined, shall be a total of $250.00 per year. 

B. Beginning in the year 1962, the To.-.: .wrap agrees to provide a 
prescription eyeglass and examination plan to employees and their dependents 
in an amount up tc a total of $250.00 per year for employees and dependents 
combined. 

ARTICLE XXXI: ?.0.P. 03 P.b.A. OFFICERS, DELEGATES, OP TRUSTEE S 

Any F.C.F. or P.3.A. officers, delegates, or trustees shall be given 
time off to attend any local or state meeting or executive session of either 
organization providing the manpower needs of the department are not adversely 
effected, and the prior consent of the Director- of Public Safety or nis 
designee has been secured. 

ARTICLE mil: EMERGENCY STAiuQY 

In the event that any member covered under this AGREDEljI is-ordered to 
place nimsexf or. alert for duty in an emergency situation, he will :e 
compensated at the rate of four (A) hours pay at the normal nourly rate of pay 
for each day on such emergency standby. 

ARTICLE XXXIII: TRAINING 

Tne Township agrees to provide transportation to and from, training 
schools as incidental tc the member's employment. 

A. For training schools at any training area the Township agrees to 

-9 ■ 

provide to members covered under this AGREEMENT, dally round trip transport¬ 
ation in the form of a police vehicle oi* payment for- mileage 
twenty-two (.224:) cents per mile. 

' 21 ) 


the rate of 






... I’-.rcx- and effect from January ., m.L 
:)cce:±i.; , nn If either party 


fcr-A'ise :riocify the terms ana conditions 
ipiratlon, ho rust notify tne other party 
•ec twenty (120) days priox 1 to such 


•. full force and affect on day-to-day 

; . .epotiaiions between the parties .vat-_rr; 

herein. 

,r. terms oi new «3R2E2au'r. j.ta.11 c... 0:0 
, and shall be completed 'coforte or r.c 


GfhC Representative 


GTKC Representative 


GGNC Representative 


J 




A MENDMENT t o 

GTNC Contract dated May 20, 1981, which is effective 
January l, 1981 through and including December 81,1983 

ARTICLE XXVIII: WAGES AND LONGEVITY (page 20) 

20th year through retirement delete 11% 

correct to 12% 




GTNC REPRESENTATIVE 


GTNC REPRESENTATIVE 


GTNC REPRESENTATIVE 





s chldi::.;. "A" 

I. SALARY SCi-DIDblE 

For the- purposes or this schedule, the- talar;/ pail to patrolman o 
| December 31 } 19cC it as fellows: 

I 

| Date of Employment to six \b) .nertns of service 1 13,7/u.GC 

i. 2. Six (6) months of service to one (i) year of service 3 1^,532.00 

!, 3, After one (1) year of service 1 lb 15- 00 


il A. Effective January 1, 198], the salary paid to patrolmen shall be 

i 1 

increased seven (7 %) percent over the total base pay cf patroller, as of 


i: 


i; December 31, 19b J. 


!■ 


3. Effective January 1, 13-32. the salary paid to patrolmen shall be 


jj increases seven (?;0 percent over the total base pay patrolmen as of 
>i January 1, 1982. 

i: 

ii 

II C. the salary for the year 19by shell be determined oy collective 
’negotiations between the OTMC and tr.e Township. Said collectsnegotiati-. 
shall commence by September 1, 1931 and be completed by Decerns. r 31, 1982. 


I; 

li 

il 


i 




AMENDMENT to 


GTNC Contract dated May 20, 1981, which is effective 

January I, 1981 through and including December 31,1983. 


AR TICL E XXVIII: WAGES AND LONGEVITY ( pag e 20) 


20th year through retirement delete 11% 

correct to 12% 



M A Voir 


ATTEST: 




GTNC REPRESENTATIVE 


GTNC "REPRESENTATIVE 


GTNC REPRESENTATIVE 



